oty University Grants Commission

dr @) v o E e [Mirisiry of Human Ressuros Devisopment, Govt. of India)
#iteg . e o wv, E Feedit-nn00e
Tyt G Jogpad &, G Bohodur Shoh Zafor Marg, Hew Desbd: 110002
SO oL L AT AL S P e i -nummm: nn;a mslaimhgiss it
Secretary on : OB . amail ; jiso mgeiee
0.0 No.F.91-8/2015 (GSMHRD) 5% July, 2016

Dear SirfMadam,

University Grants Commission has nolified Universiy Granls Commission
{Prevantion, prohibition and redressal of sexval harassment of women employees
and students in higher educational institutions) Regulations, 2015 in the Gazette of
India which are available on UGC website ie. www.ugc.acin These Regulations
clearly describes responsibilities of the higher educational institutions, grievance
redressal mechanism, process for making complaint and conducting Inquiry, Interim
redressal, punishment and compensation, consequences of non-compliance ete.
UGC Regulations being statutory in nature are binding for Universities and Colleges,

The Ministry of Women and Child Development, Government of India has also
published a *Handbook on Sexual Harassment of Wemen at Workplace”. The
Handbook clearly describes the issues like what is workplace sexual harassment, its
prevention, prohibition and redressal along with the global nerms and good practices
followed in this regard. A copy of the Handbook is also available on UGC website.

You are requested to kindly ensure implementation of UGC Regulations in your
esteemed University and affiliated colleges. Also ensure wide circulation of the
Handbook amongst faculty, students and staff of your University and affiliated
colleges and also upload the same on the university website for their use.

With kind regards,

sincerely,
cﬂ/

ndhu)

Y

(Jaspal 5.

The Vice-Chancellor of All Universities.
Copy to :

blication Officer, UGC for uploading on UG,Syhsite.
_'_'_,_,..-'-""

(Jaspal



A L N e TR

d ShT
Che Gazette of Iudia

EXTRADRINNARY
L RITRR
PART 11l—Soctisn 4
el W e
- FUBLISHED BY AUTHORITY
R =f ferds, winwen, of 3, sond v 11, 198
N ITH] NEW BHLH, MONDAY, MaY 2, I VAISARIA 12 1988

=R HERT fre Ve
Pt e )
e
2 Bh oo o
Baendn FEE S (e fiw et A afe R o oo @ At oedm 2
P, B v g em) i oo1s

R si—1 /200 (A v @ e Swieay M M MRFT - vse (1956 -3
! A i & el s f amoansle 1) & w4 oy 0 e s o e
o) ot o (R g Al ® R aEn r'aw.nm-:.- T X0 eern P PP
W wF e #, -
i ey o, o o e 1) 0 8P Seafiran s srd faon Ao s A aem
e e i B e aedee o P, ol ol g g e, anis AT

{z) & [fram e ok & ol e AEE wmEl ar T B
{af nvanl sy A o w1 Sl ) e el

r ot 5o (] d-ined fwwaw & sty g0 s el R-

) i a6 oaed R o0 =l o oe o wf-nt e frn---: -1 & o e fndy ol
vend A wiin o @ uiardl ora o Afw e # et o B ok &

(@) iR @ oo Bowt v A Sfann WA wedi Pmaon B o aessa) aifem
o) Z ANEY THT 1.'|

fo) ol woand e yen Wi N E we o ey AR TOaE e TUe T0E MReT
T A TR, U o e e, B whwTm, OTs e anene s
wefRuE, e T T, AN O v men HET R _f-}iz"' oY e e B Be uea
geonte Rty # ouy Pnmd v g warfeen & oprs i W A g Fem e g-fom 4 ap
A e B od A mdeme oMy ol ® Pan am e @ aEnn eefrg s b

(R BT il



|_"l"'| 1 =385 4 ITA T ST 3

[4) TR 3 A Hae e e T 49 18 ) e
i3] wwia it R
(i T efiftatid 4 9 el v A fen e o oon m R H) afy oo @
s

0 gs A Rl mdo # ok 4 & omowwd wdfd @ Rt e # = flowar
i i R -

£ o

b 99 o i om wet wn A e waEe 2w e o A wele @ e 9 E

(%) wid % P 4 ol w d o o oY 9 veEe e o

{) wag sk & wiRe o TnE ol o ofa g @ 4w Wi ase Ga

() 2w R T R e Sun e

{8} frm armer wew o s Hag i @ wores wad ggeen offves s Soed it
Fom = g w0 WA §

bl e e and o eafa R fa Aftvan ol e e & of Poofee e @ ooy
foee 14 4y e fhen sfoem A, oF s oI W AR W T f e g
syl arzme 8 w8 '

arl, o e urE @ o %R el AR oefte @ wew B B awa B wena
qnmq:‘mmm A - oofy oz v w T pe T g WP s
4 2T

%
|
]
§
|
g
1%

T b e we AR e s & e 8
s FwgE s e @ 2im-f) el o e theer)

fw) ot g vt @ of At e o P o P wad et Sy od Pfned o
Al A T E M e 6o witee wd s gn @fved 0w
wEr a sare ! o Pl w wnln o

() Al gedter o five oo w) sRE e T aed Bege wa-ame i o,

i



T W TR - A

1e HiSwe 4

fam mabas ok
wmaer wfl) verw fevafie, e o e

wivy i 95 fa7 wrn Wiy
e iR

B o 2 & F5 o) ardod

T-HE S S P e e e Bl g an weEh A e
-

RS FT - T sy it g P o B

TR A WY

nﬂmmm%mﬁ#ﬂm

Hﬂn"vla’!-:lﬂrmﬂqs!'ﬂﬂﬂqm'-um
AT 6] e ol i @ e | i

At weds Rl i 28 wror - Prafita s

Tt B wheEt { ol e
gerh fov quiindi sebaafin nammien @
w we AlE weE e e
e e el dsn W P

T
Lol
T
(ah it 0Eal Ao A SRS qE ROE s e A @ wite Rrad afm

i)
@

g weE wad ¥ 3w Tea e R wh
& fam s

B el foE



[ot-10 -3 4] ST T 2 7

o]

aEr TiRemm Wi & wed o somn el e ol oo | o S dmm
i el u ST @ P o el rerme e # szer w0 oww foed am pived
aftafir ¥rm =2,
A i e s e d fay A s deaedt sne s et 4 e
F o e S T A RN wenn i e e i e oven S P ann ¢
fors By 4 anwifze oftly o anse wierh anmm o wE R Ofe

i B SRRl AT T N S o S R

) Bl st & Foe A Tiog g0 & s and Reg adur 4 g Bl s
g Bl s & A § E g @l 8w

M aEess el # el @ P o oom b osen o s a
ST i wn s

(7)) W et g e g H e Tl BB sl F aaE dam Freodn
o W i e s,
i R et ST e e el o W & e fem W am v
Ew A O e R s G e (daua) B ed Ad sieiam g
¥ GTE A mer @ e w a

& urifte framan witdy (et - areits R wfdh w0l -
) e vy wteh e oS gfiv & o o e wsh aren smnn & o oE mErem e

(] fime TR W Sy SRl e s oy frofee o o = it

i e e g S R T el 2 et o A B
mam“ﬁmmmwmﬂmmmm.m
s fpm A

(o) e A weora Tam Fed fie o Pvescoeat ol TN T A ErCr e

g il Al ufrdesd 4 o gra s arm B 4 sesnn P £
T REFET O mn o ¥ oA 90 feemn o wfien o) ) w4 sm wm
Spsmada| B pairne o A weE P g

fe} At s stadl ot @ P el wa gt = S e @i w o o

T A En T S i e Rhan e

[ Pl & ango wie d By s 'H'W&FIH st e ) gifta v ot o

TR ET U T R afifm A o g

& s sk 0wt spara o wliem— aealts Aot oS R O fems T e e oty
wn e @ o aeE o T e Pl ol aftfrm A fife veml @ =i mfE
L U R AT v B T T R e aram gt
e weem mil Al agie Wam i el @ ko searne dmdfien 8 ed ol

7, A aefiesr o fiwrer sror v o ofm - Al 0 i 2 ey ammwre ¢ Broog
T o w Rl e s o o il R aTieE i AR o wwp 3 sl ol
AW W et g A ek o w weE N w4 S 98 sep et

awnl el Gt P Cafoe a9 o il B, =gl s afou sam drnlle o @
whd A T, T w3 g (R R wEn e ® R e T e e

wenl geed gra o A Reite =@

wal & amar A e Bremim o T

i
mmw @ wftw 3 el wf e wm W s e oam @ B oRflefie den o
T #m

TR W T g wi anR 2 fremom T wed o o T o

5 wig gpeE W@ wem-



W T ] =R T M o

(m) i By o s d o v saina wan gl o

o ufe s 3 wiem BT ool dena A Peedla D wrowma @ ome
ﬂ*rhmmmﬂM%mmm!_m-mﬂpmnﬁx-]-fﬂl«a

(o) sfirdmarn s s wrpofns ds 99 uEd T g we

o S R g w wRerh #) emeltes feeme 5 om s e arderd o

B ko d Ty oFmer BB wer Pedn Al e e s
mmnmmqf%wmﬁqmwm

(M) fan whin ot fren FeiilE oL e, A E g ol B
] -l'iTmmﬁm*m_ﬂwﬁﬂﬂ#‘gﬁmiﬂmﬁﬁ.uﬁﬁﬁ:
(Wi el g aned e o R s aman o Gy wd B o ffinan am
=2 ol smseat vd aw hige mBa o am g e Al
) o mr g w g ws oo Rt A P avt sk,
1. st fitema o Ry i
o e et gdiren A o G Ry AP Tl amel @ st g os o) wpen o i

= gewatn | @, s g gy s g Fred o e wmar fid ord ot e & Ao
4 sy il weenl 4 el sl P e el | asafe feeon a8 ol el

- oY R e iRy g w4 Gl
firwitm o ot 9w g v 4 Prfi g @ aepem ots 9 o iy
12 % SR # gl
| A s T appn AR F i v kel ® agmer d wend e

* -
ol woumn o ul A sl @ P, P o aemee dg

n ; :
o S A omim PR hiem g e f o D o osem g ke Rl o sk
A -

) BTy i R o ) uEn ) % mErta @ w dmen S amen (9
ant b fre 0 E e sneee i) o,

iy wireiet gra SR t0sa W AI 2 (U)W iR aiEE g 4 oaw Hireitoen s

mefbEy T A EETa

for} WewErt . avelen el ot s i dm 2

(el oo S B sevn s T wpm FRlERT & semdn s O eErmm o) e gl
b fopy w e @t sk Hike e aEn

Y ey W, v deem e wim o pam Al oTeRf W ooE 0 e g e
mﬁ?mﬂmmﬁﬂdwwtm s W et wm B e
iy ) B e fEm st & emr fir =ifem & v w o BT wE v
A 3efigd O Ry 10w deEelaen dR SEC e g 21 sk s T
k

o) wfe o vw sefe § @ owd oy oafloan g Sa) e Wi sl
o s o il =3,
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s Commissinn™ peam, (be University Grams Conmission cashlished undes seovica 4 of e Univesity
Ciramts Commmmsiosion Act, 195643 of | 356,

ted “covenad iecdividuals” mre porsey who Bave ongaped in pealocted ety wich as fifing 3 sewual
barsment chatge, or whio are closely assaciared vl an indwadash who has engaped in prescsiod activisy
antd el persion can be an employee o a fellow stedent or gusedian of the of fended peron;

{11 “emplayes” means & person as defioed mthe Aoy and also s ludses, for e purpeses of these Regulakons
umaneg, appeentics (or called by ssy ofher mame), injerns, volunieors, peacher aesistante, research
avadtants, whether eeployed or nol, jeclinlisg iBene involved 1 fidd sodie prajeced, shor-visile and
canps;

121 “Fagvritive: Asthonny” means the chief cxecative suthorty of he HEL by whatewer mame called, in which
the seerall admsnistration af e HED is vested  For public funded sifilstions the Executive Ambarity
mezes the Dinciplinary Authortry as jadweated m Costral Crvil Serviees (Classification, Control and
Appoaly Rales, 1965 or s cquivalent noles.

iRy " Migher Educatronal lesaienn™ (HED) means a univenaty wathin the mesning of clause | j) of section 2, 2
wallegs withan e Eacamng of ClaseTb) of sub-soction 1) of section 12A and am inatiletion deemed to he
o Usiverwy wisder sectios 3 ol the Dniversiny Grants Comunisison A, 1956 (2ol 1956)c

i

“Intearal Complainks Commatiee™ (00 means Intermal Complamy Comemtios to be constiquied by an
HED wailer sub regulation (1) of megulation £ of theie regulstions. Any existing body already funciicoing
with the sume objecoive (like the Cender Sensitization Commins: Agsinst Scawal Harsssment
(GRCASI slusihd be reconwinaed as the 10T

Prarviced that in che lamer cane (ke HED shall engure that vhe conslinahon of wch a Rady 5 o requissd for
ICC wnder thier tepulatinns. Provided further thag cuch o Raody shadl be boond by the provisions of thess
iyl i

i) “proecied sciiving” includes rensongihle opposizon 1o 2 pesctics helseved 1o violae sevial hasasmient
By behall of anescll o others duch @ parlicipation in sevoal harssmeot pl'nnm‘li:‘lg:. ‘ConpoTEting
with an intcrnal investigalion or efleged seunal harpsment practics of &CTing &% 8 witico @ en
nvestigtsan by an onnside apeney e i iR tin,

(k1 sl Basmamiem” means-

1 An uvwanied condugs with sexual wsderipnes o 11 ootury o whath & peisanent asd which demeana,
lesimleates or creases 3 Sostibe and intimidating environinen o i caleulated o induce subnsviion by
aemnal va by ¢ mlveric goenes and includes aay one or more or all of the following
wrweleons sty or behansor (whether directiy o by amplicagion), pamely;-

(a1 any nnarkeoose phyical, verbal or non verbal condiact of sexual nafure;
ikt deomand o feques Tar serual Tavours;

Ie kg wwnelly voloaral remarks

illy phys=cal confart and sdvances; of

1wl shemmg pormagraphy™

wil any ane fod mone thes one o all) of ihe follwing cocomstancss, il B oeous of B peesot @

itatsm aw consachol with any behaviomr that has explicit oo imglicil eovosd undenones

1sb implied or explicit promize of prefevential treahment 6%.quid peo quas for sevis] Do

ihi inilied o explicit tareat of deirmemal searment e the canduct of wesks

ik e dn enplicit el about the puesent or fubere status of the person concermcd;

Gh creafing a sntimidating affensive or hostile keaming enviranmen;

T3] hunsdiming crestment |iely o affecr 1he health, safeqy dignary or plovaical macpmay of he
v CnegTned;
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harassmend, conrace detaills of duers anf Tnieriak £ il £ i Eebnis procedure xmd
oo Ay existing body abeady funclicelng with ihe same objecivg (hike Il:l:Gmlh'Sﬂl,mm|m
Comnmties Agmma Saxuzl Harassmaent (05CASHN should be raconstivenad as the 100

Hrowuded that in the Euter eace ehe HED shall enviure thai the constiniton of such s Bady b o redpaired
for BOC aner these regulations. Provsdad funther tuat such a Busly shall b hourd by the pevaisions of
these regulabion,

enfom entployecy and sbedents of the revours availsble s them if they e vietini ol sexual
barssemen

cigEnise fopelin oneatation of frasang pagamnes for the manbers of the B o deal with
complainie, stesr the process of soillement o coneilanon, @0 with wensitivity )

proactively move o curb all foams of harasmesst of empliyees and usdeits whether it i fram thoe
w0 doennzes power o hierarchical relanonship wathin HED o owing so intinsie panner viedeee or
From oo o From efements gatvide of the goographical limics of the HIEL

bt redponsihl 1 brisg thode guibly of weunal harswment seine (1 erployect dnd stadents to book
Al imliale afl procecdings as tequingd by Law sd sk put in place mechasions and redeessal syiemy
Bk the T i carbs and prevent sexual haassnent e i s,

brcal sevmal harmvanens av 3 miscomdud umber service rulys and iniae scoticn for misconduc if ke
peErpetralor i oan employver;

ez sewaal hargwnenl as 8 vickalon of she disciplinay nides (leading up 10 rustication snd
expulsion] \Fthe porpeiration s a sideni;

eniar compliamce with ibe provsons af e repulatione including appoinimeent of 10, witke 2
peeriod o sany days From the date of pblication of tess iepuldsons:

the timely usbernigloa of reporis by the 10T,

prepare an senual sl pepoet with dotmls pa the sumber of cave Tidod and their disposal and subssic
1 i 1 thy Crsmmisaion.

Supportlve messres—{ 13 The roles, repalstions of sy stch otbcr instrament by which 106 shall

funciicm Fave bo be iqubated ped resiied Teom lime-toetime, 2 coun pedpments and ather Raws and rules will
contime in revise the Bgal framework within whech the Act s 1 I smplomanbicd

21 The Exsoutive Authmity of the HElx mus sandstonle eaiesd fell suppon 16 see hai ihe
reesanmondatsnan af the IO e Bplementad in 8 limely raannes. All possible inibolossl sesoareoes
sl be given 12 the faserioning of the 10O, ancloding silhee ssd buililing infrastructn fcomputers,
phedocapiens. audit-video, equipment, ete.); staff (g, counselling sl legel servicss) as well as s
sufficient allesatson af financial rescesces.

W] Wulecih) larly proese fis Woraaament and also find ie more dullicl 1o
cnmglam, \"uln.ru-hw e h: wially covpoundel by reghon, el cate, senual oricnimion,
manoeity wienigy and by being dilferenily abled, Frabling comemailees must be senditive w such
wulnorahilines and special negds

i) Since msesch sudents sad doctoral candiiaies e panscularly valnerable the HELs mas
wniure B the paddelines for athies for Ressarc Supervilics sre pol i place.

(i} AIE FEER st conduct a segular sid Balf yecely review of the efficacy and implemeniatios of
Wt ania-icsus] harnumcnt policy,
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(L)

hall
a1

L) A Presiding (e wha Wbl be a woman faoully membor cnapleyed ol o senior level (nod bl
& Protesar in cive of 2 snaversily, aad nol bedrw mn Aveocists Proleasor or Reader in case of 2
enllege] at the eduealional institution. somsrated by she Executive Antheiny

Provided what in cate 2 wenioe lovel woman employes s not svailable; the Proiadimg (fficer shall
e mominated T other offiges o adiniaburative onits of the workplace referned to in subcsection
2o,

Frovwiiod Surthee thal in cee ihe other effices o adsfinbafative smits of the workplacs do pet have
a senioe level womae gesployer, the Prediding Cifficer skall be nominaled deoen any ather
wintlplas il the same employer or oiber G parmment of v ganiakion;™

1B tww Facully member and twa non-deackimp cmployoes, preferably comnsitted 1o the cvsse of
wamen or whes i hal expenience in social wivk or heve Jegal kaowledge, nensinated by the
Exgcubive Autboming

fe) Thiee sudesis, B the matter Envolves students, who dull be ennalled & the enderpraduale,
masler's. and rowanch schole kevels megpenively. clocted iheniigh Bansparesd democrsic
proceiore,

I} one menser from smongad (oa-pOVEIMMEN ofganisafion: of a <l 50 Ehe s
of warren a3 perwn familior wilh the inacs rebating woscal L minmanned by (b
Tixpcmtive Amhony

A least oneshalf of the ol memters ol che 100 shall e womes,

Peraumna i senor adimieasimive poamsons in e HEL weh a4 Wice: Chancellor, Pro VicesChancel loas,

Rectors, Regiirar, Deans, Heads of Departments, etc., shall not be wembery of BOCs i onder 1
crine anleacey of (beir Posctining

The term of oifice of the members of the 10 thall be for a period of thees years, HEL: may alws
employ o spstens wherchy ons —thind of the members of ihe JOC may change every yess,

The Member appomied o amcagst the non-govrniicnlal organiations or associaions shall be

pabd such feex of allawanees for holding the proceedings of the | d Coenmities, by the Expeiiive
Authorily as imay e prciribad

Witees he Preiding Cileen o sy member of the Infenal Commimee,

fak somdrzvenas bhe provisions of sectom 160 the Act; o

(L] has been conviciod Sor an offence or on inquiry islo sn alfonze wnder any low Tor the bine
being in foree is pendimp agamsl i o

iwh he bas heen fimsd poilcy b oany decipleary peocondings or a disoiplinany peocesing i
potsling agaimss hain; o

il b 50 abel bad pusition @ o render his contiseance in office peejudicisl o the public
Imdere,

sk Peesiding Officer o Member, as the case muay ke, shall Be resmavel foona the Commiitee and the

vacascy s crealtsd or =y Grmsl sacancy shall be filied By fiesh nonination in sccordance with the
provicions af this cectaon = )

Responsihilities of Internul Cosplaings Commiiiee (1007 - The Intemal Complaint, Conusiae

provide asistnnce il an empliyes or 2 iodent chocaes o file a compdan wiils the paliee;
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b iy be, nnes it wmipiht. The resnlision ol the conflict 1o e fl satisfaction of (ke aggticved porty
bereier punable, g prcleriod e purely poniove jstervestion

LY The identatics of the aggrieved pany o vievin o B wibice-or the oifender dall nol be mede pablic
o Ript b il gl dinsain especially duving ihe process al vhe insuizy,
W Rwlerim redrosal-The HED may,

12 wramter fhe comglismant o the espondaiit g0 annther section or deparmest i minimise the ik
amvnlved i conladt o masraction, if suck o fecomimisdatiom i s by the 100,

ik granl krave b tha sagricval willi Fall proteciion of siatus sed benzfies foe 8 pennd o o dhiee incsdha

| restraen the rospandend loos reporteng on o evalisting the work or porfermance of fosty or cxaminations
ol the gunspdabnani

i

(dh enanre e offenders s wanssd o beep -3 diskusoe from ibe npprieved, and wherever nocessary, i these
in & delimile 1hosa, nesirain iheir eniry ints lhe campuis

weh tale drkol measuees o proside 3 conducve snnzoaomenl n!'.nhl'_rl.nd penbecnion to Bie coanplainan)
il retalzaion snd victimalion 5 8 3 ol waking ¥ faint of weaual hirassment.

10, Pusishineat and compensation. (1) Anyoce found by of sxnsl b whall e piinished in

scoandanece witl the service velew ol fhe W if t oflende i an employee.

120 Where ihe respondent is astudent, dependisg epon the severigy of e olfence, the HET may .-

=) wu.hhﬂmmqn nrﬂ:rlumm“mmhlﬂnq wedis, halls of mesddeace;
¥ ; all 'Hnudlntﬂuyc.-d.

by migend ow nestrlcl oy e the camipuin for 8 epeciiic period;

=y expel sl wirike off wame from the rofle of cthe imiEntion, including desdsl of resdmision, of the

ofTence s nannnis
() ward. e e il lake Bairey counslling and, vr, peiomisnce of communiny
ervices

13 The apgricved fersen i enfilal s ihe poyment of compesasan, The HE shall sene disection foe
paymeni af the comgenaion mhn'ﬂwhgﬂﬁlc'ﬂ oo mmpu-dlq.- the Execative Antbaniy, which
abeal b goxwnisied from the offomsder The ¢ ahall be o o the basis of-

(b mental Erauma, po, b g bed divires commed W e apgricved poson;
il the kasx off canoer opporiunity dies 10 (e incuden af scnsl harsinsn,
ey she medschl evpenses mowrad by ik victin for plysical, plyclistig pestmou,

(sl she inoome and stmus ol 1he alleped porpetrstor amd yigtjm; gm)
i) ahe leamibility of wch payasacsm Tumr sens oF 18 ERaTETE

11 Action againad frivoloan comploing —To erare that the provigions fof the pioteclion af employess
sl stufents fioan séwpal heempment 30 ot poy mused, provisions againag Talse o malicions. complains
Jery dus bt omadde and poblicsod schin all HEL: I she KO concludes tha the allegatinins made were Salse,
isalicinas o the coimplaint was mule biswing i v be unbue, o ferped of nsikealing information has been
poviled during i inquiry, the comspiuinan shall he lable 1o be pasithad & oy the provigons of sb.
icgubstins (1) of reguiatsoes 10, of the conplaina happens 1o be an employer s=d = por suberegislagion ()
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